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01  Understanding HR in an Orgn









https://www.slideshare.net/JelindaFortich/introduction-to-human-resource-management-53758719



01  Understanding HR in an Orgn

HR CAN DO THE FOLLOWING;

1. Intel gathering, what the enemy is doing

2. outsourcing some war functions

3. Learn the culture of foreign land.

4. Local population PR for supplies & logistics.

5. Outsourcing for more soldiers, 

6. Provision of supplies for the sea-journey

7. Ensure war tools are provided

8. Rent Logistics company for transport

9.    Increase insurance coverage

10. Review death benefits

11. Update data bank of families

12. Prepare soldiers for seasickness

13. Orientation of DO & DONTs of foreign culture

14. Contracting of funeral services for returning 

casualties

15.   Etc. Etc. Etc.



02  HR ROLE in an Organization

https://blog.mettl.com/talent-hub/managing-hr-roles-david-ulrich-model
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https://blog.mettl.com/talent-hub/managing-hr-roles-david-ulrich-model
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03  NEW HR Competencies

HR COMPETENCIES             
IN THE LATE 90s

1. Strategic Business 

Partner

2. Employee Champion

3. Administration Expert

4. Change Agent

2007 SURVEY
6 Sets of Skills for HR Professionals

1. Credible Activist

2. Business Ally

3. Strategy Architect

4. Operational Executioner

5. HR Developer

6. Culture & Change 

Steward
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“For what the world needs are

hordes of Catholic men and

women, leaving your halls of
learning ready to fight the good

fight – to pay taxes properly, to not

bribe, to speak against corruption,

to create jobs and pay living

wages, to provide quality goods

and services, to not steal nor cheat,

men and women whose hearts and

minds are oriented towards the

alleviation of poverty, to be good

Catholic business people. The time

to create these people is when
they are in our schools.”

(HOW IS MORE IMPORTANT THAN WHAT by

Ramon R. Del Rosario, Jr. Prosperity, Poverty

and the Purpose of Business; 9th International

Conference on Catholic Social Thought &

Business; Ateneo De Manila University,
Philippines 27 February 2015)
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http://slideplayer.com/slide/5877907/
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http://slideplayer.com/slide/5877907/

LEARNING REQUIREMENTS

1. Advance Reading of 

Materials

2. Case Studies

3. Action Learning Project

4. “Revalida of Project” to get 

certificate












